
 

  

  

Yearly Status Report - 2017-2018

  
Part A

Data of the Institution

1. Name of the Institution SHRI VISHWA MITTER SEKHRI COLLEGE OF
EDUCATION, BATALA

 Name of the head of the Institution DR RUBY VASHISHT

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 01871225900

 Mobile no. 9888717153

 Registered Email principalvmseducation@gmail.com

 Alternate Email vmsbatala@gmail.com

 Address AMRITSAR ROAD, BATALA

 City/Town BATALA

 State/UT Punjab

 Pincode  143505



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Rural

 Financial Status Self financed

 Name of the IQAC co-ordinator/Director MRS JEEVAN JYOTI

 Phone no/Alternate Phone no. 01871225900

 Mobile no. 9815505460

 Registered Email principalvmseducation@gmail.com

 Alternate Email vmsbatala@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    http://www.vmsinstitutes.com

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

  http://www.vmsinstitutes.com

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B+ 2.18 2015 15-Nov-2015  14-Nov-2020

6. Date of Establishment of IQAC 26-Mar-2015

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

USE OF ICT IN TEACHING 12-Sep-2018
2

96

http://www.vmsinstitutes.com
http://www.vmsinstitutes.com


L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}
    View Uploaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

NILL NILL NILL 2018
0

0

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View Link

 10. Number of IQAC meetings held during the
year :

2

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

No

 Upload the minutes of meeting and action taken report   No Files Uploaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Regular attendance of Teachers and Students 2 Lectures on ICT Skill Development
3 Focus on ICT based Learning 4 INITIATIVE TO TAKE CLASSES USING ICT BY ALL
TEACHERS 5 ICT ROOM UPGRADED 6 PROMOTING STUDENTS TO GIVE PRESENTATIONS

  View Uploaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

Practice to reform and improve to
increase success rate.

Remedial classes for slow learners.

Plan to organise Sports and Cultural
activities

Students have actively participated in
Sports and Cultural activities
conducted by University and colleges

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllzRCtrUlBsK3pmc3IzdVFCSjI4eFE9PSIsInZhbHVlIjoiS3QwQ21qK2dRajJCUjhyYVVYQWVXNVA5QmR0MEpwVmdwV2NBYkRFNXhDZXEwR0JjeUtyYlNOWFNINFZXT3NPczQyeWRpVmN2N0tpd3B0andxTTNEeGNHTW5tTXBsODZwOGhqWWlYL1FqSHM9IiwibWFjIjoiNmE2NWUwYjQ5YjFjNTIwNzBiNjg1ODBkNjNlYTFjMjE3MWQ0NzY2MDkzNTBmY2NlNDgzNDEzM2Q5YThmOGNiNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU2ZlNra1hjalcyOGR2cEVMUlM1cUE9PSIsInZhbHVlIjoid2x2L21HQjQ4NitGdGtBK1ZPM1BuRk4xVnk0R3dLQWVFeFFiOGhPbk9IOGRjUDRsSkFrdXJ1Z1Q1NVhtNmdPTCIsIm1hYyI6IjNmYmE4YTdmYTQ1OTEyYzYyN2YyZTAxOWVhMmVjODdlYzExODIzZjdjMzdkYmE0MDc2ZGYzMTdjNDE1MGRkYzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpTSVVsOXBNWmk5Q1libm9wZHMxNlE9PSIsInZhbHVlIjoiQmRnb0M3VTE2bC9aelluRmFyZVJOWkhFM3pQMlk0dWNPOGVWY09wNTBiQlUxL3F1LzZhMml1QmIyaFBwL3lLNXpDdjlGYURPZGpuNFdORGpKZGU3ZkE9PSIsIm1hYyI6ImEzMGJmMGZiOTJiZDk4NzFlMDg5ZGE4YmYyYWQ4ZGU4MmNlMDlhZjU0MWI2MGIxODA1ZmFlNTVkZjRmMTQ3NjciLCJ0YWciOiIifQ==


Plan for educational Trip and Tour Visiting various Educational Places for
getting First hand knowledge

To Conduct the Meeting of IQAC Conducted 2 Meetings in a year

    View Uploaded File

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018

Date of Submission 15-Jun-2018

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  The College is affiliated to Guru Nanak Dev University, Amritsar and follows
the curriculum prescribed by university. Curriculum provides a framework for

the College’s core – teaching and learning. The policy promotes a
transformation from instruction to learning – centred curriculum. Our academic

calendar is based on the timeline provided ny the University. The faculty
members are encouraged to prepare an active plan for their classroom teaching
of the entire year before the commencement of academic year. The subjects are

allotted after careful consideration of their qualification, subject
specialization, experience and performance. The perspective teachers are helped
to become a part of wisdom society with exposure to diverse cultures seminars,
workshops, extension lectures, orientation programmes, morning assemblies,

celebration of days of National and international importance, various
competitions, quiz competitions are executed in the college. The theoretical
framework in practical terms is provided through value-oriented education and
community service programme for inculcation of ethical, social, and aesthetic
values. Innovative technique like team teaching, co-operative teaching, role
playing, ICT based teaching and blend teaching with help of well equipped

classroom, labs, library and playgrounds etc. All these activities are executed
under the supervision of college Principal and resourceful faculty members as
per annual college calendar which is developed before the commencement of new
session. ACADEMIC CALENDER IS PREPARED SEMESTER WISE IN ACCORDANCE WITH THE
SYLLABUS AS PRESCRIBED BY CONCERNED UNIVERSITY. DUTIES ARE ASSIGNED ACTIVITY

WISE TO THE TEACHERS. THE ACTIVITIES PERFORMED ( CURRICULAR AND CO-CURRICULAR )
ARE KEPT AS RECORDS IN THE FORM OF FILES AND PHOTO GALLERIES.

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldGWStKRmpFY1BaRGNaZlpXVjhYaVE9PSIsInZhbHVlIjoiaHFFL3Fic2haV3hibVloREpFSUU4RUVYdjFiMzRlMytUTXBRMng5YVoxdEoxZWllZGJFK0QveUt6dFdpUEtwRyIsIm1hYyI6IjI3YWFlZWRiN2U5YmJkM2NiM2E5NmM5MDY4NjhiODM2MmVlOWEwZTc4OGYxMzExMmQxYTA1MTQ2ZmFkYzZjNjkiLCJ0YWciOiIifQ==


 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  LIFE
SKILLS

  Nil  03/09/2019   1   EMPLOYABIL
ITY

  LIFE
SKILLS

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  Nill   0   Nill

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  Nill   0   Nill

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   10   Nil

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  0   Nill   Nill

    No file uploaded.

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  Nill   Nill   0

    No file uploaded.

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

The development of any institution heavily depends upon a well functioning
feedback system. It requires a thorough preparation to initiate, launch and



implement the feedback system. Khalsa College of Education, Ranjit Avenue,
Amritsar has been practicing a feedback system accommodating all the stake
holders including staff, students, alumni, employers and parents, to help the
individuals and organization as a whole, to improve the performance and
effectiveness. Feedback is collected at institutional level in which the views
on the curriculum, teaching schedules, teaching tools, and student assessment
outcomes are discussed for taking improvement measures. STUDENT: The feedback
from the students is obtained,by distributing well structured performas to
every student, at the end of every academic session. When the feedback of a
faculty is not encouraging, a meeting is scheduled under which all the problems
are being discussed and relevant measures are taken with the help of which the
concerned faculty is guided by the Principal to improve their performance.
FACULTY: The institution has made it a practice to conduct all faculty meeting,
periodically, where the ways and means of enhancing the curriculum, academic
discipline, Teaching Learning process, Research and Extension activities are
debated and discussed. The appropriate suggestions are put forward to the
concerned teachers for implementation. ALUMNI: As the alumni is found to be the
brand ambassador(s) of our institutions, the feedback of the alumni is taken
with due considerations. Our institution enjoys a strong and healthy
association with the Alumni. An alumni meet is scheduled every year and
relevant feedback is obtained by distributingperformas regarding the relevance
and vocational importance of course. The consolidated feedback report is
forwarded to the Principal for taking cue of the positive performances and
scope for improvement. PARENTS: As an important stake holder of this system,
the parent feedback is also obtained and analyzed. Some of the parameters
accommodated in the parents feedback, include quality of teaching, students?
discipline, sports facilities, lab facilities, examination system, student
activities such as transport, library, Wi-Fi etc. The parents of the students
whose performance in the continuous assessment test is poor are counseled
individually and their feedback are also given due consideration. FEEDBACK ON
STUDENTS: The undergraduate and postgraduate students are evaluated through
regular class tests, periodical assessment test, model examination and by
conducting seminars and extempore lectures. All internal examinations are
conducted similar to the university pattern of questioning and environment
which enhances the students? adaptation and the model examination at the end of
the year is a rehearsal for the final examination. All the internal examination
marks are analyzed by the subject and course in charge and the students are
graded according to the marks obtained. The student difficulties are received
discussed and structured remedial classes are conducted in order to help the
student to progress. All the students are counseled by their respective mentors
along with subject teachers. FEEDBACK OBTAINED FROM STAKEHOLDERS IS ANALYSED
AND UTILIZED FOR MODIFICATION OF ALREADY RUN ACTIVITIES AND INTRODUCTION OF NEW
ACTIVITIES FOR THE OVERALL DEVELOPMENT OF THE STUDENTS.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BEd   B.Ed   100   100   100

    No file uploaded.

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of Number of Number of Number of Number of



students enrolled
in the institution

(UG)

students enrolled
in the institution

(PG)

fulltime teachers
available in the

institution
teaching only UG

courses

fulltime teachers
available in the

institution
teaching only PG

courses

teachers
teaching both UG
and PG courses

  2017   100   0   16   0   0

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  15   7   85   2   1   85

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  The mentor and the mentee relationship is such that the emphasis is laid on inculcation of intellectual , social,
moral , aesthetic , cultural and spiritual values. The teacher ensures that he/she portrays himself or herself as a

perfect model. The mentor displays punctuality, sincerity and his devotion to his work while monitoring the
mentee. The institution has an integrated monitoring system where the faculty acts as a link between the

students and the institution and performs the following functions: • Mentors are assigned to monitor and guide
students throughout the year • Mentors co-ordinate with parents regarding the progress of the students •

Mentors also keep track of mentee’s performance during the teaching internship by continuous interaction with
the principal of schools and students. The teacher personally collects information from her wards and the teacher
takes care not to touch sensitive issues and does not force any information out of her wards. The teacher needs
her wards’ informally outside class hours. Students are also guided regarding their career options. Mentoring of
students is an important aspect to create equitable service to all the students from different background. It aims:
• To increase the teacher-student contact hours • To increase students’ academic performance and attendance
• To minimize the students’ dropout rate • To identify and understand the status of slow learners and encourage
advanced learners While dealing with the student, a teacher might come across variety of students with varied

number of needs and in order to understand them and bring out their highest potential, it becomes mandatory to
employ right number of mentee mentor ratio. The better the mentee mentor relationship better would better
results and cases of delinquent behaviour, isolated behaviour and maladjustment would be less. Teacher

maintains a proper record of every student and keeps updating the information from time to time (class test,
monthly attendance record etc.) to mark his growth by the end of every year. Information collected further helps
the mentors to perform various functions such as: • Guidance and counseling in case it is needed • Individual
meeting with the student is also planned in case of some personal problem/ issue • Group meetings are also

arranged on weekly basis as tutorials for guidance purpose (in general) • Time to time meetings with the parents
are also scheduled as per the need. • Remedial classes are also arranged by the mentor with the concerned

subject teacher This mentor mentee relationship typically is mentee or student centered. All the possible efforts
are made to ensure healthy and cooperative relationship between the society and college/institution at large. It
creates a better environment in the college, where student can approach teachers anytime for both educational
and personal guidance. Students’ are motivated to pursue a career in service like defense, studying abroad for
higher education, center and state level jobs. The college has taken an initiative of creating a WhatsApp group
for each class and for each teaching subject where concerned teachers are also part of the respective group.

The teacher instantly replies to the queries of the students which keeps them motivated and loved.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  200   16   1:13

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtrM05mZGl3ZW9iYnpHYlRDU2U0cFE9PSIsInZhbHVlIjoiUXVMMTRteGVsUmVOUlhLWWphYnNkZFN2ay85bE04MTVzY29vKzJTQzJnWEZRamZERXVUd0JkUGs5cHJKTGczRnErY0RvYkNvRys4RTBFLzNlQWQ1U0E9PSIsIm1hYyI6ImM1MTI0NTUwNWZlNTQ4Y2U3ZmE5ODY4Y2YyYWQzYzhhOWY0OWY1YTVlYWRjZDBlOGE4Zjg2NDU1M2QwMDI4NzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRXOE9GMDVPYmx0eTlWeis4eWxqTEE9PSIsInZhbHVlIjoiN1ArdjhnbDd2YTQ4MDVUVUxjaDlDd2tOYW9kcFRQazVmSlhGNmp5MEw4Z21INDlnNDJUNFh1NFFrOWFJcTF2QXhqZDk3eDZQN1Y1aGQ5VDlhWFJueWc9PSIsIm1hYyI6ImVlMjY5Nzg3ZWY3Njc3NTUwMDkyNDU5NTUzM2MwNTJkNGQ1ODQyY2UzM2IwZWExMmNhZmMyOWJmYWJjYzY5MDkiLCJ0YWciOiIifQ==


  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  16   16   0   0   0

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  Nill   NILL   Nill   Nill

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  BEd   NA   MAY, 2018   31/05/2018   21/07/2018

    View Uploaded File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  The internal evaluation system is continuously supervised and coordinated as
per college academic calendar. Orel quiz seminar presentations are organized
every week to check students’ progress and to provide feedback. Quiz is also
presented in the print form as MCQ’S (multiple choice question) at the end of
first semester in the month of October (7,14,21,28 October 2018). Students are
guided to prepare PowerPoint presentation on various topics. The themes or
topics on which not much of activities can be done those topics are put in

group discussions so that more and more knowledge can be pooled by collective
efforts. The internal examination which was conducted from 13, November 2017 to
20, November 2017 tested the overall performance of the students in various
subjects. Checking of the examination paper further provided feedback to the

students and gave a fair amount of time for improvement till the final
examination. Quiz is held in the month of October as previous months are for

group discussions and seminars as students need to understand the subject well
before going through a feedback based evaluation system. The institution

carries out various activities with the help of computer like development of
scientific and objective criteria for evaluation of micro teaching skills and
TAB(Teaching Assessment Battery) for evaluation of macro lessons(Composite

lessons), in addition to this teacher performance is assessed by the students
with the help of feedback Performa. School subject teachers are also involved
for the assessment of prospective teacher’s performance during the teaching

practice. Monthly report of students’ attendance and their class performance is
submitted by the teachers and is evaluated by the college Principal.

Assignments on Pedagogical Subjects. • Seminars Projects in teaching and core
subjects. • Internal House Tests • Remedial Tests

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  The academic calendar is meticulously prepared by the college faculty keeping
in mind the norms and standards of the affiliated university. The deadline is

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhNWGpOSkIzTWRCcU1OOUhidHJ6NHc9PSIsInZhbHVlIjoiWng1eWVOZ1VwT0g3THJQNjBFMmhwdzdiL3lhTjBSa2lrWlhsUy85cENXN1Y1ZzBHVDhIOFhSRXVzTmY0anZXV0Y4NHI2b1F0WHdpRGtWNHJEUnl2RkE9PSIsIm1hYyI6ImM0YjYzZWMyNGJiZTZkOTJhNzRhYjQzMjExZjc5NmRjZjgzMGE1Y2I1M2FhYzRiY2RmNmRlMzU1MTRhNDM4NDQiLCJ0YWciOiIifQ==


provided for each and every task, either it is examination or professional
activities. Initially, during the conduct of orientation program (in the first
week of opening of the college) the whole plan of action is discussed with the
students, talking about what and when things will happen. Academic calendar is
also provided in the handbook of information/ prospectus which is mandatory for
every student to have it. The schedule of morning assemblies, micro-teaching,
celebration of National as well as International days, celebration of festivals

and internal examination schedule is also given in the handbook. List of
holidays is also pre planned according to government norms. Syllabus of both

the semesters is given in the handbook along with the academic calendar. Other
activities in the calendar include picnic / excursions to various places or
institutes. Every year, college takes its students to Pingalwara to ensures
that they learn the values of empathy and sympathy and in-corporate these

values in the behavior. Visit to orphanage, blind institute, organic farming
farm and various religious places ensures their holistic development. Visit to
a local is also made so that they a hand on experience of different varieties
of society. ACADEMIC CALENDER IS PREPARED INCLUDING ALL ACTIVITIES TILL THE

FINAL EXAMINATION AND IMPLEMENTED FOR THE SMOOTH WORKING.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  http://www.vmsinstitutes.com

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  Nill   BEd   Nill   200   200   100

    No file uploaded.

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     http://www.vmsinstitutes.com 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Nill   0   Nill   Nill   Nill

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

Road Safety and Traffic
Awareness

Traffic Department,
Amritsar

28/03/2018

http://www.vmsinstitutes.com
http://www.vmsinstitutes.com


Poster Writing
Competition on Corruption

SVMS College of
Education, Batala

30/10/2018

Lecture on Intellectual
Property Rights

VMS College of Law,
Batala

07/11/2018

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  NILL   NILL   NILL   Nill   NILL

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  NILL   NILL   NILL   NILL   Nill   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  0   0

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  Nill   nill   0   0

    No file uploaded.

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  EDUCATION   3

    No file uploaded.

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  NILL   NILL   NILL   Nill   0   NILL   0

    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self

Institutional
affiliation as
mentioned in



citation the publication

  NILL   NILL   NILL   Nill   Nill   Nill   Nill

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Nill   0   0   0   0

    No file uploaded.

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Community Work   NSS UNIT VMS
COLLEGE OF LAW,

BATALA

  6   200

  Plantation   NSS UNIT VMS
COLLEGE OF LAW,

BATALA

  3   200

  Cleanliness   NSS UNIT VMS
COLLEGE OF LAW,

BATALA

  4   196

  Community Harmony
Campaign

  NSS UNIT VMS
COLLEGE OF LAW,

BATALA

  6   195

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  NILL   NILL   NILL   0

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Promotion of
Secularism

  SVMS College
of Education,

Batala

  Extension
lecture by Ms.
Mandeep Kaur on
the issue of
religious
equality

  5   198

  Promotion of
nationalism

  SVMS College
of Education,

Batala

  Extension
Lecture on

international
Day for

  5   195

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNLcHdMWExaMG9ablNVS21IeWFLUkE9PSIsInZhbHVlIjoiaFBxVmxsR2h5Y1VhNUJ1enJybG15ZWZEUEQzaWxJRGRMdG9aUUJWa2MxWmhWTUJGZ21NeExzRFluallvejh1NU81ZHVLUElTdjlIc1hMQjBRQ2QrM0E9PSIsIm1hYyI6IjY5NGEyYjk2M2YyOTBiMjIwYTVkZTEyYWU5ZWM0ZjYyNTczNjM0ZjliZTY5YjRhNzNhMmU1NTNkZTlhMDQwNzQiLCJ0YWciOiIifQ==


preventing the
exploitation of
the environment

in war and
armed conflict

  Swachh Bharat   SVMS College
of Education,

Batala

  Seminar on
Swachh Bharat

movement

  7   200

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Nill   0   Nill   Nill

    No file uploaded.

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  NILL   NILL   Nill   Nill   Nill   Nill

    No file uploaded.

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  Cambridge
International
School, Batala

  19/07/2017   To establish link
between theory and

practice.

  10

  Shri Guru Teg
Bahadur Sen Sec
School, Batala

  19/07/2018   To establish link
between theory and

practice.

  10

  Pingalwara   17/10/2018   For community
work

  25

  Bridh Ashram   10/09/2018   For community
work

  25

    No file uploaded.

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  400000   358400

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRJR1RUeU8yM0tVOEJIdnlhYUlmN2c9PSIsInZhbHVlIjoiT0RreTFhdXRONUo0bUgrNzdEQjA0dVR6WGRaZTlVNUMwMEI1NGh5ZlVrU3BpODJzaURNZks3dlJjUHdjRHI2VEo5UXoxdUp4MVlIV3FMNjBlSkx4VnVXV1ZxRzVhbk5TL25adDdLcnk0Ykl6WGZNWVJaN0h6Q2E0WVdFZnlNeW4iLCJtYWMiOiIxODMzZmVlZTVkYjUzNDcyYTdkM2ZiODEyN2FjNDY3MjIwOTliODI4ZTQzNmE2ZDAxNGJjZDc1ZTA0NTk1ZjJmIiwidGFnIjoiIn0=


 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Laboratories   Existing

  Seminar Halls   Existing

  Classrooms with LCD facilities   Existing

  Class rooms   Newly Added

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  NILL   Nill   Nill   2021

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  5971   1492750   353   88250   6324   1581000

Reference
Books

  1130   452000   20   8000   1150   460000

  e-Books   120   Nill   Nill   Nill   120   0

  Journals   12   20000   Nill   Nill   12   20000

  Others(s
pecify)

  10   18000   Nill   Nill   10   18000

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  NILL   NILL   Nill   Nill

    No file uploaded.

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

30 25 3 1 0 3 2 50 0

Added 0 5 0 0 0 0 0 0 0
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Total 30 30 3 1 0 3 2 50 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    100 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  NILL   NILL

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  125000   87000   100000   84000

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    The Procedure and Policy for maintaining and utilizing Physical academic and
the support facilities are made available for the students. The funds are

allocated by the college management for the maintenance of the laboratories and
the classrooms. The maintenance and the cleaning of the classrooms and the

laboratories are done with the efforts of the non-teaching staff. The college
garden is maintained by the gardeners appointed by the college management. The
college has adequate number of the computers with internet connections and the
utility software’s distributed in different locales like office, laboratories,
library, etc. The students and the staff can make use of the computer system

with internet, in addition that majority of the staff has their own laptops and
the internet providing instruments, all those computer related facilities and
maintenance are given a contract of their maintenance annually to “IT World,
Amritsar”. The well developed gardens are maintained by gardeners. All the

floors of the college building are maintained and clean every day by sufficient
sweepers. Qualified technicians for the maintenance of laboratory equipments is

available. Qualified permanent electrician is available to look after
electricity problems.

www.vmsinstitutes.com

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Nill   0   0

Financial Support
from Other Sources

a) National   Nill   0   0

b)International   Nill   0   0

    No file uploaded.

NILL
www.vmsinstitutes.com


 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Personal
Counselling
Mentoring

  09/08/2018   100   Mrs Sucheta

  Special Time
Table for Remedial

Teaching

  15/11/2018   25   Mrs Jeevan Jyoti

  Extension Lecture
on Development of

Soft Skills

  28/08/2018   100   DR Amandeep Kaur

    No file uploaded.

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  Nill   Nill   0   0   0   0

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  0   0   0

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  Dashmesh
School,
Mehta

  5   3   Divine
Will Public

School,
Batala

  3   2

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2018   1   SVMS
COLLEGE OF
EDUCATION,

  Nill   HMV
COLLEGE

JALLANDHAR

  M.Sc
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BATALA

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  Nill   0

    No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Sports Meet   College Level   52

    No file uploaded.

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  Nill   NILL   Nill   Nill   Nill   Nill   Nill

    No file uploaded.

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  1. Regular meetings with members of student Council. 2. Giving instructions in
the classes 3. Help in conducting academic, sports and cultural activities

smoothly. 4. Communication and co-operation with college staff. 5. Co-operating
with staff on the development of college rules and regulations 6. Making

suggestions about improving college facilities. 7. Help in extra-curricular
activities organized by different clubs, committees and cells.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  142

 5.4.3 – Alumni contribution during the year (in Rupees) :

  20000

 5.4.4 – Meetings/activities organized by Alumni Association :

  Two meetings in a year 1. Teacher’s day addressing by Alumni members to would
be teachers 2. Guest lecture by Alumni member 3. Youth festival assistance by

Alumni members

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
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words)

  OUR VISION Our vision is “the holistic development of teacher trainees and
teacher educators to give new direction to the society”. The college focuses at
developing competencies among students and chisels their professional skills to

turn this vision into reality. With the rare amalgamation of the Indian
cultural traditions and modern technologies, the college aims at creating the

best human resources reservoir to produce world class professionals and
citizens. OUR MISSION As a leading Institute of Teacher Education in the

region, our mission is to provide quality rather than quantity teachers in the
society. ‘Education’ is synonymous with ‘liberation’ liberation from all

hackles, liberation from all vices, liberation from cruel customs and unjust
traditions. The college expands all its resources, human as well as material to
prepare passionate, innovative, secular, and humane teachers with commitment to
excellence and professional outlook. Decentralization Institute has a mechanism
for delegating authority and providing operational autonomy to all the various
functionaries to work towards decentralized governance system. 1. Principal
Level The Governing Body delegates all the academic and operational decisions
based on policy to the Academic Monitoring Committee headed by the Principal in
order to fulfill the vision and mission of the institute. Academic Monitoring
Committee formulates common working procedures and entrusts the implementation

with the faculty members. 2. Faculty Level Faculty members are given
representation in various committees/cells and allowed to conduct various

programs to showcase their abilities. They are encouraged to develop leadership
skills by being in charge of various academic, co-curricular, and

extracurricular activities. They are given authority to conduct industrial
tours and to have tie up with industry experts and appointed as coordinator and

convener for organizing seminars/workshops/conferences/FDPs. For effective
implementation and improvement of the institute following committees are

formed. Other units of the institute like sports, library, store etc. have
operational autonomy under the guidance of the various committees/cells.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Partial

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Industry Interaction / Collaboration   The college Placement cell organises
interaction program with different

schools. The college level interactive
sessions were also organised for the
teaching staff along with the outside

participants and employers. This
provided constructive feedback on the
curriculum and suggestions for their

improvement.

  Curriculum Development   Restructuring of curriculum
development is systematically

implemented after a careful review of
the curriculum in practice. Faculty

members are encouraged to give
suggestions on the curriculum

enrichment and development. Different
workshops and seminars by eminent

experts are conducted for curriculum
enrichment in college. Many add-on



Courses/ Subjects are added to upgrade
the curriculum as per the changing

times

  Human Resource Management   The college has a well written policy
on appointment of staff, training and
development, compensation and handling
grievances. Principal of the college is

providing leadership and able
administration to carry out various

requirements of effective Human
Resource management in place.

  Library, ICT and Physical
Infrastructure / Instrumentation

  Library, ICT and Physical
Infrastructure / Instrumentation:

College has a well established internet
facility within the campus. The entire

campus has access to Wi-Fi. CCTV
cameras are installed at the necessary

places for ensuring discipline and
smooth functioning of the college. The
attendance of faculty members as well
as of students is marked on bio metric

attendance machine.

  Research and Development   The staff is encouraged to write
minor projects and major projects in
consultation with higher authority.

  Examination and Evaluation   Principal, senior faculty members and
officials meet once in a fortnight to
discuss on the progress of students in
academics and resolve issues related
with examination and evaluation. The

college council meets once in a
semester to discuss various matters on

the college including student
progression in academics. The

suggestions and feedback from the
officials and students helps the

college in taking policy decisions in
amending a suitable system to assure

and enhance academic performance of the
students in each and every semester.

  Admission of Students   Out of the total amount of 126
applications received 100 students were
admitted for the year 2017-18 as per

the rules and regulations of the Punjab
University, Chandigarh.

  Teaching and Learning   The college has an objective and
effective system of student evaluation
through which a meaningful teaching and
learning is assured. The college has

well equipped labs, digital library and
classrooms with ICT provisions. These
facilities enable students to get

greater learning experiences perfectly
supported by inputs from teachers.

 6.2.2 – Implementation of e-governance in areas of operations:



  E-governace area Details

  Planning and Development   The member in-charges are Principal
and Syndicate Member (Governing

Council). Year of implementation is
2016

  Administration   Administrative body implementing e-
governance from year 2016

  Finance and Accounts   The member in-charges are Office
Accountant and Auditor. Year of

implementation is 2016.

  Student Admission and Support   Management, Principal and staff are
the in-charges for this Purpose.

  Examination   Controller implements the e-
governance in the examination area.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  Nill   Nill   Nill   Nill   0

    No file uploaded.

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  Nill   NILL   NILL   Nill   Nill   Nill   Nill

    No file uploaded.

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  NILL   0   Nill   Nill   Nill

    No file uploaded.

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  5   5   Nill   Nill



 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  NILL   NILL   NILL

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  The institute has a mechanism for internal and external audit. We have our own
internal audit mechanism where internal audit is an ongoing continuous process
in addition to the external auditors to verify and certify the entire Income

and Expenditure and the Capital Expenditure of the Institute each year.
Qualified Internal Auditors from external resources have been permanently

appointed and a team of staff under them do a thorough check and verification
of all vouchers of the transactions that are carried out in each financial
year. Likewise an external audit is also carried out on an elaborate way on
quarterly basis. The institutional accounts are audited regularly by both
Internal and statutory audits. So far there have been no major findings /

objections. Minor errors of omissions and commissions when pointed out by the
audit team are immediately corrected / rectified and precautionary steps are
taken to avoid recurrence of such errors in future. The institute regularly

follows Internal external financial audit system.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  NILL   0   Nill

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Nill   Nill   Yes   Employer

Administrative   Nill   Nill   Yes   Employer

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  1. The first meeting of the Parent-Teachers forum was conducted for the
admission purpose. The parents who attended the meeting expressed their concern
regarding the fee structure as well as the plenty of time needed for sports and

extra-curricular activities. 2. Discussion forum was conducted in college
campus. A large number of parents attended the meeting and expressed their

views about their wards with respect to their studies, school exposure, sports,
campus recruitment, various club activities and other extra-curricular

activities. 3. Parents’ feedback regarding the infrastructure of the college,
staff, and quality of teaching, differe programmes conducted by the college was

also collected in the form of response to a questionnaire.

 6.5.3 – Development programmes for support staff (at least three)

  1. Refresher/ Orientation/ Induction training program are conducted by GNDU



University from time to time. Faculty members are encouraged to participate in
such training programs for their professional and personal growth. 2. College
has organised various extension lectures/ workshops/ seminars for creating

general awareness and enriching knowledge of the staff.

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  • the College has organized various extension lectures/ workshops/ seminars for
creating general awareness and enriching knowledge of the staff. • Staff are
encouraged to ICT for teaching. • Students are encouraged to initiate the co-

curricular activities.

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   No

c)ISO certification   Yes

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2018   Workshop
on English c
ommunication
skill for

the students
from Rural
background
to bridge
the gap
between

urban rural
background

students and
bring the

marginalized
to main
stream

  22/03/2018   22/03/2018   24/03/2018   92

    No file uploaded.

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Talk on
‘Gender Equity’

in College
Morning
Assembly

  14/08/2018   14/08/2018   190   4

  Creation of
quote of the

  04/07/2018   04/12/2018   193   3



week board that
presents famous
and diverse
views on
‘Equity’

  classroom
assignments on
‘Gender Equity’

  04/07/2018   04/12/2018   196   4

  Extension
lectures by

guest speakers
on ‘Gender
Equity

  19/11/2018   19/11/2018   195   4

  Classroom
observation to
detect ‘BiasInt

eraction’

  04/07/2018   04/12/2018   14   2

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

• Ban on plastic bags in college premises under the “Waste Management
Programme” • Extension lectures on the preservation and judicious use of
environmental recourses • Plantation move by students inside and outside

college campus • Lectures to support the use of green/organic food products

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   Nill

  Provision for lift   No   Nill

  Ramp/Rails   Yes   Nill

  Braille
Software/facilities

  No   Nill

  Rest Rooms   Yes   Nill

  Scribes for examination   Yes   Nill

  Special skill
development for

differently abled
students

  No   Nill

  Any other similar
facility

  No   Nill

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2017   1   1   18/08/2
017

  2
Workshop

  To
bridge

  100



on
English c
ommunicat
ion skill
for the
students

from
Rural bac
kground

the gap
between
urban

rural bac
kground
students
and bring
the margi
nalized
to main
stream

  2017   1   1   18/08/2
017

  1   Book
bank

facility
for the
students
from the
college
library

  To
bridge
the gap
between
urban

rural bac
kground
students
and bring
the margi
nalized
to main
stream

  100

  2017   1   1   18/08/2
017

  1   Fee- co
ncession
for needy
students

  To
bridge
the gap
between
urban

rural bac
kground
students
and bring
the margi
nalized
to main
stream

  100
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 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  College Prospectus   19/07/2018   FOR STUDENTS Read
Notice Board daily and
carefully. • Be punctual

and regular in their
classes. • Not miss the
periods when present in
the college. • Always

maintain discipline and
decorum in the college
campus. • Take care of
college property. • Keep

the campus clean. •
Actively participate in
all the activities of the
college. • Not hold any

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtnWkdRaEhQNjhpWGVuZlRBYzNRY0E9PSIsInZhbHVlIjoiUi8rOFg2RGlpcS9waWEyZnY3Y0NoUHFsSGw3KzJYTjFWV09DTmtnRXNONHR4VWJUOWNEM2dxWmVkRmh2RkZwOTF1V01MRFo5bnl2MnNnaXY4b1ZpaVE9PSIsIm1hYyI6IjQ0MDZjMDQwYmQxNjIyN2FiZjY1NDdkZTM0YzQzM2RiNDRkMWQyNzYwM2QzNTJhNmIyZTE2ZjQ5ZWYxOTVmNTEiLCJ0YWciOiIifQ==


meeting without the
permission of the

Principal in the college
campus. • Not use mobile
phones in the working
hours in the college
except break. • Not

involve in any type of
ragging activity in the

college campus. FOR
TEACHERS: • Responsible

conduct demeanour
expected by the

community. • Manage their
private affairs with the

dignity of their
profession. • Make
professional growth

continuous through study
research. • Perform their

duties in the form of
teaching, tutorials,
practicals, seminars
research work with

dedication. • Co-operate
and assist in carrying
out functions of college

university. • Modest
behaviour with male

female students and other
employees. • Refrain from
availing leave except in

unavoidable
circumstances. • Try to
maintain cordial contacts

with management,
principal guardians. •
Refrain from consuming
any intoxicating drug

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Commencement of
new session with
‘Path Sukhmani
Sahib’ to seek
blessings of
almighty and

binding students
with traditions

  13/08/2018   13/08/2018   185

  Mandatory ‘yoga
classes’ to promote
self-discipline

  23/07/2018   28/07/2018   183

  Experts Lecture
on occasion of

‘National
Integration Day’ to

  08/09/2018   08/09/2018   188



promote righteous
conduct, peace and

universal
brotherhood

  Poster making and
slogan writing
competition to

promote humility
and peach

  21/09/2018   21/09/2018   183

  Celebration of
‘Youth Festival’

  07/01/2019   08/01/2019   200

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  • Introduction of ‘Environmental Education’ as an optional paper in B.Ed.
course to create environmental sensitivity among students and make them eco-
friendly • Code of conduct for students in college prospectus to keep a bay
from mobiles during college hours • Establishment of ‘College Beautification
Committee’ including students, teachers and other employees to make eco-
friendly campus • Planting trees and plants, creation of grounds and

infrastructure without disturbing green belt in the campus • Placing ‘Dust-
Bins’ to avoid littering and to keep the campus clean

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  1 MENTORING PROGRAMME : Mentoring is to achieve the vision of the institution
viz., to develop all round personality of the students on progressive lines and
provide a continuous learning process for both the mentor and the mentee. To

establish the mentor as a role model and to support the mentee for personal and
academic development. 2. SPECIAL TEACHING PRACTICE to the deserving trainees by

the college.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

www.vmsinstitutes.com

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Our college pursues distinctiveness to ensure that the college stands out from
other institutions in Teacher Education and is known nationally among the best
of all those pursuing similar goals. Our institution pursues distinctiveness as
a way of focusing intellectual energy and using limited resources wisely to
provide quality teachers rather than quantity teachers to the society. Our
efforts to be distinctive must be in harmony with our vision, priority and
thrust area. Institutional distinctiveness sets a central theme around which

excellence is built. For this, college focuses on: • Student-centred learning •
Excellence in teaching • Student focus and a culture of caring • Understanding
and respecting diversity and cultural differences Engaged in the community •
Learning through experience • Service focus on campus and in the community •

Mentor students to develop as leaders and to make transitions to the
professional world • Small classes which promote situations where students can
actively solve problems, • Opportunities for laboratory, field, and studio
experiences • Culture of creative activities in and out of the classroom •

Students engagement in a variety of off-campus experiences as student teachers,

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijk0T1piR29DOFpsQWRYNkFkblFkRHc9PSIsInZhbHVlIjoiUXRtZ3hZNEtRR1MwbHdYQ2tIQ3MrRlpGYWhoOHZud1lxdEhBYTk0VTN2NEpteFFCRHFkdy9kaGVkT3I5N3ovT1J0L0NjYXYydysxM1o3UElYNzI2aGd5SE9pekJDV0VoM2c2MkErVVVtYVk9IiwibWFjIjoiMjYyMzM3Mzk2NjdhZjE5N2E3NTE2MjJlNTIwMzQ4OGYxMTlhZGY2NzNhNjg5OTNmOTllZThkMGRhNTEzM2U0MSIsInRhZyI6IiJ9
www.vmsinstitutes.com


interns, service learners, and volunteers • Professionals come from the working
world to campus to share their expertise with our students and for placement We
aspire to become an institution known for: Our best practices in integrating

inquiry and action, theory and practice. Our general liberal education program,
which offers students a common exploration of the modes of intellectual inquiry
and gives them processes of thought to use in their major fields of study. The
expertise we have in the scholarship of teaching and learning, and in problem-
based and inquiry-based learning. Our creation of classroom situations that

facilitate and encourage students to become intellectuals, problem solvers, and
agents of change. Our requirement that all students participate in a

culminating course or experience in which they apply the lessons of their
discipline.

  Provide the weblink of the institution

www.vmsinstitutes.com

8.Future Plans of Actions for Next Academic Year

 • Planning to introduce courses like B.A/B. SC-B.Ed. four years Integrated
course, Diploma in Environmental Education, Diploma in Peace Education and
Diploma in Value Education • Planning to construct new building to accommodate
the new entrants opting for new courses • Teaching staff should be given adequate
representation in the management.
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